Company:	{a_denumire}
Registered office: {a_localitate}, {a_judet}, {a_adresa}
Tax ID:		{a_cui}




INDIVIDUAL EMPLOYMENT CONTRACT
concluded and registered under no. {c_numar} din {c_data} in the general register of employee records

A. The parties to the contract

Employer: {a_forma_juridica}, {a_denumire}, with headquarters in {a_localitate}, {a_adresa} {a_judet} county, fiscal code {a_cui}, telephone: {a_telefon}, legally represented by {a_rl_nume} in their capacity as {a_rl_functie},
And
Employee: {s_nume} {s_prenume}, residing in {s_localitate}, {s_adresa}, {s_judet} county, holder of identity card series {s_ci_serie} no. {s_ci_numar}, issued by {s_ci_emis_de}, on {s_ci_emis_la}, CNP {s_cnp}, date of birth {s_data_nastere}, 
we concluded this individual employment contract under the following conditions that I agreed upon:

B. Subject matter of the contract: Employment

C.  Duration of the contract:
{c_paragraf_durata}

D. Trial period:
a) duration of {c_perioada_proba_durata} calendar days;
b) conditions of the probation period (if any) {c_perioada_proba_conditii_speciale}.

E. Workplace
1. The activity is carried out at the workplace {c_loc_munca}, at the work point {pl_denumire} in {c_judet_loc_munca} County, locality {c_localitate_loc_munca}, or at any other work point, at the client’s premises, or at another organized workplace of the employer. 
2. In the absence of a fixed workplace, the employee will carry out their activity as follows: {space} (in the field / at clients’ premises / within the geographical area {space}, group of units, etc.). In this case, the employee will benefit from: {space}
a) additional benefits {space} (in cash or in kind);
b) transport provided/reimbursed by the employer {space} (as applicable).

F. Type of work
The position/occupation {c_functie}, according to COR code {c_functie_cod}.

G. Working time and its distribution:
1. {c_tip_norma}
a) The distribution of the working schedule is as follows: {c_repartizare_timp_munca} (daily (uniform) / uneven / shifts / rotations / flexible / individualized), {c_repartizare} (daytime hours / nighttime hours / hours during rest periods). {c_interval_orar}
b) The working schedule may be modified under the conditions of the internal regulations / applicable collective labor agreement.
{c_tip_norma_ore_suplimentare} 
2. The method of organizing shift work is as follows: {c_durata_munca_schimburi}.

H. Leave
The duration of the annual paid leave is {c_nr_zile_concediu} working days, in relation to the period worked.
The employee shall also be entitled to additional leave of {c_nr_zile_concediu_suplimentar} working days.

I. Salary
1. Gross monthly base salary: {c_salariu} lei.
2. Other constituent elements:
a) bonuses {c_lista_sporuri};
b) allowances {c_salarizare_indemnizatii};
c) additional monetary benefits {space};
d) method of providing additional in-kind benefits {space};
e) other additions {space}. 
3. Overtime worked by full-time employees outside the normal working schedule shall be compensated with paid time off within the following 90 calendar days after it is performed, in accordance with the applicable collective labor agreement or Law no. 53/2003 – Labor Code. If compensation through paid time off is not possible, overtime worked outside the normal working schedule shall be paid with a salary increase amounting to {space}. 
4. Work performed on public holidays, as well as on paid days off established by applicable laws or collective labor agreements, shall be compensated with paid time off or with a salary increase, in accordance with the applicable collective labor agreement or Law no. 53/2003 – Labor Code. 
5. The date(s) on which the salary is paid is/are {a_data_de_plata_salariu}. 
6. Payment method: {a_modalitate_plata}.

J. Other Clauses: 
a) the notice period in case of dismissal is {c_numar_zile_preaviz_concediere} working days, in accordance with Law no. 53/2003 – Labor Code or the applicable collective labor agreement, as the case may be;
b) the notice period in case of resignation is {c_numar_zile_preaviz_demisie} working days, in accordance with Law no. 53/2003 – Labor Code, as subsequently amended and supplemented, or the applicable collective labor agreement;
c) if the employee is to carry out their activity abroad, the information provided under Article 18 paragraph (1) of Law no. 53/2003 – Labor Code shall also be included in the individual employment contract;
d) other clauses {space}.

K. Job Duties
The job duties are set out in the job description, annexed to the individual employment contract.

L. Specific occupational risks of the position
The risks of accidents and occupational illnesses specific to the position are set out in the workplace/job risk assessments and in the occupational risk factors identification sheet.

M. Employee Performance Evaluation Criteria:
· TASK PERFORMANCE: consideration is given to accuracy, cleanliness, skill, work organization, and the proper use of raw materials and resources;
· INTERACTION: consideration is given to full use of working hours, the volume of work completed, and the ability to meet work plans under normal working conditions;
· PERSONAL: consideration is given to the ability to cope with changing working conditions, adapt to new situations, and ease in learning new duties;
· SITUATIONAL: consideration is given to the ability to assess a new idea or situation, draw correct conclusions, and make appropriate decisions;
· MANAGERIAL: consideration is given to the ability to efficiently use the resources provided by the organization, and to align initiative with forecasting and control capabilities.

N. Electronic Signature
The use of the electronic signature, advanced electronic signature, and qualified electronic signature shall be carried out as follows: {space}, in accordance with the provisions of the applicable laws/regulations, internal regulations, or collective labor agreement.

O. Professional Training
Professional training is carried out under the following conditions: {space}, in accordance with the provisions of the applicable laws/regulations, internal regulations, or collective labor agreement.

P. Working Conditions:
The activity is carried out under normal/harmful/special/dangerous/extremely dangerous working conditions, in accordance with the legal provisions.


Q. Rights and obligations of the parties regarding occupational health and safety:
a) personal protective equipment {space};
b) work equipment/uniform {space};
c) hygiene-sanitary materials {space};
d) protective food {space};
e) other rights and obligations regarding occupational health and safety {space}.

R. General Rights and Obligations of the Parties:
1. The employee has, mainly, the following rights:
a) the right to receive remuneration for work performed;
b) the right to daily and weekly rest;
c) the right to annual paid leave;
d) the right to equal opportunities and equal treatment;
e) the right to occupational safety and health;
f) the right to access professional training;
g) other rights and obligations provided by law or by applicable collective labor agreements, as the case may be.

2. The employee has, mainly, the following obligations:
a) the obligation to fulfill the work norm or, as the case may be, to perform the duties set out in the job description;
b) the obligation to comply with work discipline;
c) the obligation of loyalty to the employer in performing job duties;
d) the obligation to comply with occupational health and safety measures within the company;
e) the obligation to maintain the confidentiality of information and documents used in performing job duties;
f) the obligation to join a privately managed pension fund, in accordance with the provisions of Article 30 of Law no. 411/2004 on privately managed pension funds, as subsequently amended and supplemented.

3. The employer has, mainly, the following rights:
a) to establish the job duties and work norm for each employee;
b) to issue binding instructions to the employee, subject to their legality;
c) to exercise control over the manner in which job duties are performed;
d) to determine disciplinary misconduct and apply appropriate sanctions, in accordance with the law, the applicable collective labor agreement, and the internal regulations;
e) to set individual performance objectives for the employee, as well as the criteria for their evaluation;
f) to cover private medical insurance, additional contributions to the employee’s voluntary pension or occupational pension, as provided by law, as applicable;
g) to grant any other rights established as a result of the employee’s professional activity. 

4. The employer has, mainly, the following obligations:
a) to hand the employee a copy of the individual employment contract prior to the commencement of activity;
b) to establish the general employee register and to perform the legally required entries;
c) to grant the employee all rights arising from individual employment contracts, the applicable collective labor agreement, and the law;
d) to ensure at all times the technical and organizational conditions considered when establishing work norms, as well as appropriate working conditions;
e) to inform the employee about working conditions and about elements related to the employment relationship;
f) to inform the employee of the obligation to join a privately managed pension fund, in accordance with the law;
g) to issue a document certifying the employee’s status, the activity performed, its duration, salary, length of service, and professional experience, or an extract from the general employee register, dated and certified as accurate;
h) to ensure the confidentiality of the employee’s personal data.



S. Final Provisions
1. The level at which the applicable collective labor agreement was concluded (e.g. unit/unit group/sector of activity) {space} {space} {space}. 
2. The provisions of this individual employment contract are supplemented by the provisions of Law no. 53/2003 – the Labor Code and by the applicable collective labor agreement referred to in Section S, point 1. 
Any amendment to the contractual clauses during the execution of the individual employment contract requires the conclusion of an addendum to the contract, in accordance with the legal provisions, prior to the occurrence of the modification, except in cases where such a modification is expressly provided by law or by the applicable collective labor agreement.
T. Disputes related to the conclusion, execution, modification, suspension, or termination of this individual employment contract may be resolved either amicably through conciliation proceedings or by the competent court of law, materially and territorially, according to the law.
This individual employment contract has been concluded in two copies, one for each party.

	Employer,
	Employee,

	{a_denumire}
	{s_nume} {s_prenume}

	{a_rl_nume}
Signature {space}
	Signature {space}

	 
	I agree to the processing of personal data (G.D.P.R.) in accordance with REGULATION (EU) 2016/679 for the purpose of concluding an individual employment contract and carrying out the employment relationship.
I have received an original copy.

Signature {space}

	 
	{data_curenta}
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