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CUI:		{a_cui}

INDIVIDUAL EMPLOYMENT CONTRACT OF THE FOREIGN WORKER
No. {c_numar} dated {c_data}
Concluded pursuant to Article 10 and the following provisions of Law No. 53/2003 – Labour Code, republished, as subsequently amended and supplemented, Government Emergency Ordinance No. 32/2026 regarding the access of foreigners to the Romanian labour market, as well as the amendment and supplementation of certain normative acts, and the firm job offer.
I. Contracting Parties
1. Employer – {a_forma_juridica}
Name: {a_denumire}, registered with the Trade Register under No. {a_reg_comertului}, unique registration code {a_cui}, having its registered office/domicile in {a_localitate}, {a_adresa} {a_judet}, telephone {a_telefon}, e-mail {a_email}, legally represented by Mr./Ms. {a_rl_nume}, acting as {a_rl_functie}, hereinafter referred to as the Employer.

2. Employee – Foreign Worker
Full name: {s_nume} {s_prenume}, citizenship: {s_cetatenie}, date of birth: {s_data_nastere}, place of birth: {s_localitate_strain}, identity document/passport {s_act_identitate}, series {s_ci_serie} no. {s_ci_numar}, issued by {s_ci_emis_de} on {s_ci_emisa_la}, valid until {s_ci_expira_la}, domicile in Romania: {s_localitate}, {s_adresa}, {s_judet}, domicile in the country of origin: {s_tara_origine}, residence permit for employment purposes no. {s_nr_aviz} issued on {s_data_emitere_aviz}, valid until {s_data_sfarsit_aviz}, personal identification number (if applicable): {s_cnp}, hereinafter referred to as the Employee.

II. Subject Matter of the Contract
Art. 1. — The Employer hires the Employee for the position/occupation of {c_functie}, COR code {c_functie_cod}, within the {d_denumire} department/section, at the workplace located in {c_judet_loc_munca}, {c_localitate_loc_munca}.
III. Duration of the Contract
Art. 2. — (1) This individual employment contract is concluded for:
— {c_paragraf_durata}
(2) The Employee shall commence work on {c_data_inceput}.
(3) The probation period is {c_perioada_proba_durata} working days, in accordance with Article 31 of Law No. 53/2003 – Labour Code.

IV. Place of Work
Art. 3. — (1) The activity shall be carried out at: {c_localitate_loc_munca} {c_judet_loc_munca} / {pl_adresa} (full workplace address).
(2) The activity involves travel: yes/no; details: {space}.



V. Nature of Work
Art. 4. — The Employee shall perform the activities set out in the job description, which forms an integral part of this contract, while complying with the qualification requirements, where applicable: {space}.

VI. Working Time
Art. 5. — (1) The normal working time is: {c_tip_norma}.
(2) The distribution of working time is: {c_repartizare_timp_munca}, {c_repartizare}.
(3) Working schedule: {space} — {space}, with a meal break of {space} minutes.
(4) Minimum daily rest period: {space} consecutive hours.
(5) Weekly rest period: {space}.
(6) Overtime shall be compensated in accordance with Articles 122 and 123 of the Labour Code. Agreed compensation method: {space}.

VII. Leave
Art. 6. — (1) The duration of paid annual leave is {c_nr_zile_concediu} working days.
(2) The Employee shall also benefit from leave provided by applicable legislation (sick leave, maternity/paternity leave, unpaid leave, etc.).
(3) Holiday allowance shall be calculated in accordance with Article 150 of the Labour Code.

VIII. Salary
Art. 7. — (1) The gross monthly basic salary is {c_salariu} RON.
(2) The net monthly salary is {space} RON.
(3) The hourly rate is {space} RON.
(4) Salary shall be paid on the {a_data_de_plata_salariu} day of each month into the Employee’s bank account no. {space}, opened with {space}.
(5) The applicable guaranteed national gross minimum wage is 4.325 RON.
(6) The Employee benefits from the following allowances:
{c_lista_sporuri}.
(7) Other benefits: {space}.
(8) Applicable collective bargaining agreement: {space}.

IX. Enforcement Against Salary Rights
Art. 8. — Salary rights may be subject to enforcement under the conditions and limits provided by the Civil Procedure Code and other applicable legal provisions.

X. Taxes and Contributions
Art. 9. — (1) The Employer shall withhold and remit income tax and social contributions owed by the Employee.
(2) Contributions are as follows:
a) income tax: 10%;
b) social insurance contribution (CAS): 25%;
c) health insurance contribution (CASS): 10%;
d) other contributions: {space}.
(3) Applicable double taxation avoidance treaty: {space}.
(4) Applicable agreement on avoidance of double social contribution payments: {space}.

XI. Occupational Health and Safety
Art. 10. — (1) The Employer shall ensure occupational health and safety conditions in accordance with Law No. 319/2006.
(2) Personal protective equipment is provided by the Employer: yes/no.
(3) Type of activity: normal/special/particular.
(4) The Employee shall undergo a medical examination upon hiring and periodically thereafter.
XII. Accommodation and Transport
Art. 11. — (1) Accommodation shall be provided by the Employer / covered by the Employee.
Accommodation conditions: {space}.
Accommodation address: {space}.
Accommodation cost (if covered by the Employee): {space} RON/month.
Meals are: provided by the Employer / covered by the Employee.
Where accommodation is provided by the Employer, the rent deducted from salary may not exceed 25% of the Employee’s net remuneration.
Agreed rent: {space} RON/month, representing {space}% of the net salary.
(2) Transport shall be provided as follows:
— transport from the country of origin to Romania: provided by the Employer / covered by the Employee;
— transport from accommodation to workplace: provided by the Employer / covered by the Employee;
— repatriation conditions (including occupational illness, work accident or death): {space}.

XIII. Compensation in Case of Occupational Illness, Work Accident or Death
Art. 12. — The Employer insures the Employee against occupational accidents and diseases under Law No. 346/2002.

XIV. General Rights and Obligations of the Employer
Art. 13. — The Employer shall mainly have the following rights and obligations:
a) to establish duties corresponding to the position;
b) to supervise the performance of duties;
c) to identify disciplinary breaches and apply sanctions;
d) to grant all rights arising from the law and employment contracts;
e) to ensure technical and organisational conditions;
f) to inform the Employee about working conditions;
g) to issue documents certifying employee status;
h) to ensure confidentiality of personal data;
i) not to retain identity documents and not to restrict freedom of movement outside working hours.
XV. General Rights and Obligations of the Employee
Art. 14. — The Employee shall mainly have the following rights and obligations:
a) right to remuneration;
b) right to daily and weekly rest;
c) right to annual leave;
d) right to equal opportunities and treatment;
e) right to dignity at work;
f) right to occupational health and safety;
g) right to vocational training;
h) obligation to perform work duties;
i) obligation to observe labour discipline;
j) duty of loyalty to the Employer;
k) obligation to comply with health and safety measures;
l) obligation to inform the Employer of irregularities or risks;
m) obligation to comply with Romanian legislation throughout the stay in Romania.

XVI. Criteria for Evaluating the Foreign Worker's Professional Activity
Art. 15. — Evaluation criteria:
· TASK PERFORMANCE: accuracy, cleanliness, skill, work organisation, proper use of materials;
· RELATIONSHIPS: full use of working time, workload achieved, compliance with work plans;
· PERSONAL: adaptability and ability to learn new duties;
· SITUATIONAL: ability to assess new situations and make correct decisions;
· MANAGERIAL: efficient use of resources, initiative, planning and control abilities.

XVII. Special Clauses Regarding the Foreign Worker
Art. 16. — (1) The foreign worker may not initiate a change of employer for a period of 6 months from the commencement of activity registered in REGES-ONLINE.
Registration date in REGES-ONLINE: {c_data_inceput}.
(2) Exceptionally, the Employee may initiate a change of employer before the 6‑month period in justified cases of serious breach by the Employer.
(3) If the 6‑month period is not observed, the Employer may recover expenses incurred for Romanian language courses, accommodation and transport.
(4) After the expiry of the above period, the foreign worker may change employer only through the placement agency until the completion of the 2‑year period from the commencement of activity in Romania.
Art. 17. — The Employer shall provide Romanian language courses including cultural and social integration elements for at least 6 months, with a duration of at least 6 hours per week.
Organisation method: {space}; provider/institution: {space}; course schedule: {space}.
Art. 18. — The Employer shall notify the placement agency and the General Inspectorate for Immigration within 5 working days regarding:
(i) unjustified absence for more than 3 consecutive working days;
(ii) termination of this employment contract;
(iii) any situation where the Employee is in danger or subject to exploitation.

XVIII. Other Clauses
Art. 19. — (1) Notice period in case of dismissal: {c_numar_zile_preaviz_concediere} working days.
(2) Notice period in case of resignation: {c_numar_zile_preaviz_demisie} working days.
(3) Other clauses: {space}.

XIX. Final Provisions
Art. 20. — (1) This employment contract shall be supplemented by the Labour Code, applicable collective agreements and internal regulations.
(2) Any amendment shall be made by addendum in accordance with the law.
(3) This contract shall be registered in REGES‑ONLINE.
(4) Disputes relating to the execution, amendment, suspension or termination of this contract shall fall under the jurisdiction of the competent labour courts.
(5) This contract has been executed in two original counterparts, one for each contracting party.

	Employer,
	Employee,

	{a_denumire}
	{s_nume} {s_prenume}

	{a_rl_nume}
Signature {space}
	Signature {space}

	 
	I agree to the processing of personal data (GDPR) in accordance with Regulation (EU) 2016/679 for the purpose of concluding an individual employment contract and managing employment relations.

I have received one original copy.

Signature {space}

	 
	{data_curenta}



